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About  the Gender  and Development Module 
This module is part of a series of training packages that was produced by the CIDA-funded Canada-
Nepal Gender in Organizations Project.  The series consists of four packages, each with three modules. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Each module is divided into several sections.  In this module these include: 
ö  Section 1: Background Information defines some key concepts and provides information on the 

topic. 
ö  Section 2: Participatory Activities describes step-by-step activities.  The facilitator should look to 

these for ideas, but should be selective and develop additional activities to fit specific circumstances. 
ö  Section 3: Reference Materials provides background reading, tools, examples and worksheets 

relevant to the topic and the activities. 
ö  Section 4: provides Display Pictures that are relevant to the activities in the module.  The facilitators 

should add to these. 
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SECTION 1: BACKGROUND INFORMATION 

Introduction 
The Beijing Declaration and Platform for 
Action, adopted unanimously at the Fourth 
World Conference on Women by 
representatives from 189 countries, reflects an 
international commitment to the goals of 
equality, development and peace for all women.  
Nepal is one of hundreds of signatories to the 
Beijing Platform, which identifies twelve 
critical areas of inequality, discrimination and 
concern: 
• the burden of poverty on women  
• education and training 
• health care and related services 
• violence against women 
• armed or other kinds of conflict 
• economic structures, policies, productive 

activities and access to resources  
• power and decision-making 
• institutional mechanisms to promote the 

advancement of women  

• promotion and protection of the human rights 
of women 

• communications and media stereotyping 
• natural resources and the environment 
• rights of the girl child. 
 
NGOs are playing an increasingly important role in 
development activities.  To successfully contribute 
to development, NGOs must become 
knowledgeable about gender in development.  
Women account for more than half of the poor and 
marginalized, so sustained human and economic 
development is not possible without improving the 
social and economic situation of women. 
 
This module is intended to help NGOs and others 
gain the knowledge and skills that foster equal 
participation of women and men in the household 
and the community, and the sharing of the benefits 
of development efforts. 

 
 

Objectives of the Gender and Development Training Module 
 
To expand participants� understanding of the concepts of �development� and �gender and development�. 

To help participants gain skills related to gender analysis and problem solving. 

 

Key Concepts 
Development 
The term �development� encompasses three 
fundamental elements: 1) change; 2) 
improvement; and 3) sustainability. 
 
Change, i.e., something new or different is 
introduced.  Examples: 
• Changes in the quantity of goods and 

services available in society (increased 
production), 

• Changes in access to goods, opportunities, 
and resources. 

 
Improvement, i.e., the change is for the better 
Examples: 
• Improved health, nutrition, and physical 

fitness 
• Increased educational levels 
• Increased life expectancy 
• Increased family income 

Sustainability, i.e., the change or improvement is 
ongoing, not a one time occurrence.  Examples: 
• Regular allocation of resources that support the 

improvement 
• Improved capacity of supporting structures and 

institutions 
 
One of the greatest challenges of development 
work is how to achieve all three aspects of 
development � change, improvement and 
sustainability.  Participatory activity #1 enables 
participants to explore the concept of development 
and some of the challenges associated with it. 
 




