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ABOUT THE VIOLENCE AGAINST WOMEN AND SAFETY STRATEGIES MODULE 
 
This module complements the series of training packages that was produced by the CIDA-funded 
Canada-Nepal Gender in Organizations Project.  The training series consists of four core packages, each 
with several modules. This package - #5 Gender Practice and Reflection , contains three training 
modules: # 1 “Violence against Women and Safety Strategies”, #2 “Building NGO-Government Linkages 
through Gender Training with District Government Officials”, and #3 “Sustaining your Gender Resource 
Organization”. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Each module is divided into several sections: 
ö Section 1: Background Information defines some key concepts and provides information on the 

topic. 
ö Section 2: Participatory Activities describes step-by-step activities.  The facilitator should look to 

these for ideas, but should be selective and develop additional activities to fit specific circumstances. 
ö Section 3: Reference Materials provides background reading, tools, examples and worksheets 

relevant to the topic and the activities. 
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SECTION 1:  BACKGROUND INFORMATION 

Introduction 
This workshop is intended for NGO workers – women and men, staff or volunteers – who may witness or 
experience violence against women as a result of their roles, for example in service delivery or social 
change awareness raising. NGOs focused or involved in promoting gender equality are at special risk, 
since they challenge the social norms and culture that favours males over females. 
 
Women are at risk within their families when they take on responsibilities within NGOs in non-traditional 
roles, and work along side men. Mixing with men in the workplace, for example sitting side by side at 
meetings, and traveling to meetings or to village working areas challenges the stereotyped roles of women. 
Family members may perceive this as threatening their family honour and challenging social norms, and 
therefore refuse permission for participation, or verbally/physically abuse women w ho do participate in the 
NGO.  
 
Workplaces are generally structured to meet men’s needs, and the dominant culture favours men. Women 
on the other hand may be exposed to sexual harassment and exploitation, and their needs may be regarded 
as special in comparison to men’s needs, which define the norm. 
 
When the workplace includes village field work, women NGO workers may be subjected to difficulties not 
experienced by their male colleagues, such as harassment by young men of the village, lack of toilet 
facilities and verbal abuse by senior men who feel threatened by the challenge to their dominance. 
Conducting awareness raising workshops that point out women’s rights, and change the expectations of the 
girls and women toward gender equality, must be handled well, yet there still remains the possibility of 
violence toward the workers. Furthermore, the worker may witness or learn later of violence against 
women who have participated in the NGO activities, or otherwise are abused, and feel compelled to take 
action. 
 
Thus the purpose of this workshop is to introduce participants to the basic concepts of violence against 
women in their own home, their own workplace / organization, and in their working areas / field sites 
(communities). In addition, this manual prepares participants to think about their own and their colleagues 
safety needs, and identify safety strategies that reduce the risk of violence and give guidance on what they 
could do when violence occurs.  
 
The workshop may take about two days for delivery, depending on the gender sensitivity of the 
participants and their prior experience with violence against women issues.  Thus the facilitator is expected 
to adapt the workshop to the needs of the participants. In addition, the facilitator may request the services 
of other expert resource persons to discuss legal provisions, the police role and the justice system. 
 
The facilitator should be comfortable with gender concepts and violence against women issues. If 
participants have had little exposure to gender concepts, the facilitator may wish to conduct gender 
awareness training first. The CNGO training modules on Gender Awareness and Gender and Development 
could be used.  
 
When this workshop is conducted with NGO staff, it may be useful to also involve other stakeholders in 
the district, since linkages with other key people are important in addressing violence against women 
issues.  
 
Key Concepts 
Violence against women (VAW): “… Any act of gender violence that results or is likely to result in 
physical, sexual or psychological harm or suffering to women including threats of such acts, coercion, or 
arbitrary deprivation of liberty, whether occurring in public or private life”. 
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Defining VAW and girls in the Nepali context is a complex matter, however, since it is seen to widely 
exist in all forms in Nepal, it would be appropriate to adopt the above definition provided in Article 1 of 
the UN Commission on the Status of Women Declaration, which has also been endorsed by the Beijing 
Declaration and Platform for Action. 
 
Safety planning: Participants identify their areas of risk and plan strategies to minimize their personal 
exposure to violence. This may be extended to identify safety strategies for women and girls that NGO 
workers may meet during the course of their work.  
 

Objectives of the Workshop 
 
♦ To understand the relationship between socio-cultural norms and values, and the creation of an 

environment of violence against women.  
♦ To understand the types of violence against women identified by NGOs in their home/family, 

work area and community.  
♦ To understand the reason/cause, risk, effect, required support and supporting institutions in 

relation to violence against women.  
♦ To identify strategies and design a work plan for safety planning in the home/family, in the work 

place and in the community by NGOs working toward gender mainstreaming.  
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SECTION 2:  PARTICIPATORY ACTIVITIES 

Activity #1: Overview of violence against women  
O BJECTIVE  
Participants able to identify socio-cultural institutions and norms contributing to the causes of 
violence against women 
 
METHODOLOGY Presentation, Group work 
 
TIME:  2 hours 
 
MATERIALS  
Flip charts, markers, pins, masking tape 
References: #1 List of likes and dislikes from men and women 
Hand out #2 Types of violence against women  
Reference #3 Tree diagram, and list of Roots, Trunk and Leaves  
Hand out #4 Situation of violence against women in Nepal, a research report by SAATHI 

S TEPS  
PART A  
1. Ask participants to list on a piece of paper: 

• One thing he/she likes about his/her sex (being a man or a woman) 
• One thing she/he does not like about her/his sex (being a woman or a man) 
• An incidence of violence against women that they know about 

2. Ask participants to discuss the list of things they like and dislike about being a man or woman. 
What does the list suggest about the roles of women and men?  

3. Review with participants the definition of SEX and GENDER and the role of MEN and WOMEN 
as constructed by society. (Facilitator may refer to the CNGO Training Module On Gender 
Awareness)  

4. Discuss the socio-cultural norms and values and its reflection of women in the society, institutions 
supporting these norms and values and the consequence resulting in violence against women. 

5. Discuss the impact of the socialization process in a patriarchal socie ty.  
6. Discuss how, with awareness and education, attitudes are changing and so is social behaviour. 

Gender roles are being revised and the presence of male and female participants for this workshop 
is one such example. Until a decade or two ago, the society or individual would not have accepted 
this. 

7. Discuss the types of violence against women incidents that participants have noted in the opening 
exercise. Check that all types of violence are discussed by referring to the list in reference #2.  

 
Tips for facilitators  

 
For a sample list of likes and dislikes expressed by women and men, see Reference #1: Likes and 
Dislikes. 
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PART B Gender discrimination leading to violence against women (socio-cultural norms 
contributing to and perpetuating violence against women) 

1. Facilitator explains how socio -cultural norms and values are reflected in the form of common 
sayings and proverbs in the society. These sayings are further reinforced by the institutions of 
society. As a result of gender discrimination and the unequal power relationship between men and 
women, violence against women takes place in the society.   

2. Divide participants into groups of about five people and ask each group to discuss and list on flip 
chart paper the cause (proverbs and sayings), systems (institutions) and symptoms (violence 
against women).  

3. Draw the shape of a tree on the flipchart, and in plenary, record participant responses on the 
TREE is as shown in reference #3. Note that common proverbs and sayings reflect the socio-
cultural norms and value; they form the ROOT.  Institutions supporting these socio-cultural norms 
and values form the TRUNK, and different forms of violence against women are represented in 
the form of LEAVES.  

4.  Ask participants what they conclude from this exercise.  
5. The facilitator or other expert may explain the rights provided by the Constitution of Nepal to 

women, and laws and legal procedures that are discriminatory and arduous.  Therefore cases of 
violence against women are under reported due to ignorance about existing legal provisions or the 
stressful process of accessing justice. Share information regarding Women’s Conferences and 
International Conventions and Treaties related to women: UN Convention on the Elimination of 
all forms of Discrimination against Women (CEDAW) and its local application, and Beijing 
Platform for Action (BPFA).  

6. Explain the situation of VAW in Nepal, reference #4 research findings.  
7. Facilitate a discussion on why violence against women takes place in the society at family level, 

in the work place and at community level.   

 
Tips for facilitators  

 
• Ensure a full discussion of all types of violence against women, as some participants may be 

unaware that verbal abuse, for example, is a form of violence.  
• The Tree exercise may bring out group/community /district specific incidents and values. These 

are important to respect. 
• This session provides the opportunity to analyze in detail the impact of socio-cultural norms and 

values, institutions supporting such values, and various forms of violence against women as a 
result of such practices. This also provides an opportunity to assess participant's knowledge about 
the prevalence of violence against women in their own community. For example, socio-cultural 
norms reinforce the higher status of a boy as he extends the lineage. Father is proud of the son as 
he keeps the good name of the family, whereas the daughter’s behaviour is linked with bringing 
shame to the family name / prestige if she steps beyond the boundaries set by the family and the 
society. All the proverbs and sayings reflect the low status, subordinate position and 
discrimination against a girl child from the time of her birth. The institutions and organizations 
reinforce the socio-cultural values and norms, providing the basis for victimization of and 
discrimination against women. 
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Activity #2: Identify different forms of gender-based violence in the 
family, in the work place and at community level, and reflect on 
personal experiences. 
 
O BJECTIVES  
Participants able to identify different forms of gender -based violence that exist in the family, in the 
work place and at the community level. 
Participants able to express their personal experiences of the different forms of violence.  
 
METHODOLOGY Group w ork, presentation 
 
TIME 2 hours 30 minutes  
 
S ESSION OVERVIEW   
A. Identifying gender-based violence at different levels: family, work place and 

community level  
90 minutes  

B. Personalizing the different forms of violence faced by participants at the three 
levels 

60 minutes  

 
MATERIALS:  
Flip charts, markers 
Reference materials: #5 Location and Types of Gender Violence Worksheet 
Hand out #6 Location and Types of Gender Violence 
 
PART A Identifying gender-based violence at different levels - family, work place and 

community levels 
S TEPS  
1. Divide participants into groups.  
2. Ask participants to discuss the types of gender -based violence they are aware of or have seen, 

encountered or dealt with at the three locations, and record these cases on flipchart in th e format 
on Reference #5.  

3. After the group discussion, ask each group to select one case from each location.  
4. Present the cases in the plenary.    
5. In plenary, encourage the participants to share the experiences and interventions that they have 

made on behalf of the victim and the family. 
6. Post on flipchart for display and hand out #6 “Location and types of gender violence” to validate 

participants own lists. 

 
Tips for facilitators  

 
• This exercise provides an opportunity for the participants to share their knowledge and personal 

cases. 
• The Reference on “Location and types of gender violence” can be shared by reading aloud. 
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PART B Personalize the different forms of violence faced by PNGO members at the three 
levels 

STEPS:  
1. Divide participants into groups to discuss the violence they may have faced personally in the 

family, workplace and community.  
2. Develop cases and record on flipchart. 
3. Have each group select one case (at each level) and present in the plenary. Discuss. 

 
Tips for facilitators  

 
Remind participants that since this is a very sensitive issue, confidentiality must be maintained. This 
exercise will also provide an opportunity for the participants to know each other’s personal problems, 
and problems faced by the participants as a group. This exercise will reinforce the necessity to 
identify strategies and to formulate an action plan to avoid violence in their personal lives.  
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Activity #3: Determining reasons/cause, risks, and impact of violence, 
and identifying required support and support providers 
 
O BJECTIVES  
Participants able to determine the reasons/cause, risk and impact of violence. 
Participants able to identify the nature of support required and support providers. 
 
METHODOLOGY Group discussion 
 
TIME  2 hours 
 
S ESSION OVERVIEW   
A. Determine the reasons/cause, risk and impact of violence 60 minutes 
B. Identify the nature of support required and support providers 60  minutes 
 
MATERIALS:   
Flip charts, markers 
Reference #7 Analysis of violence 
Reference #8 Sample of incidents and causes, impacts, risks  
Reference #9 Supports Guide 
Reference #10 Sample Supports 
 
S TEPS  
PART A Determine the reasons/cause, risk and impact of violence 
1. Work in groups and use the case studies from the previous activity for this session. Post flipchart 

reference #7 to help guide the analysis. Ask participants to select one case from the family, the 
workplace and the community.  

2. Analyze the reasons/cause why women face violence in their lives at family level, work place and 
community.  

3. Analyze the risk that women face due to violence, and also the impact of violence on the 
individual’s life.  

4. Record on flip chart.  
5. Present cases and analysis in plenary.  

 
PART B Identify the nature of support required and support providers 
1. Post on flipchart Reference #9, a guide to supports. Work in the same groups and continue the 

analysis to include the nature of required support and support providers. Record points on 
flipchart.  

2. Present in plenary and discuss. 
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Tips for facilitators  
 

• See reference #8 for sample list of incidents and analysis and reference # 10 for sample list of 
supports. 

• Participants should be able to identify the existing services available and the key actors. This 
discussion will provide information and the message to participants that to reduce the impact of 
violence, intervention is necessary and it is important to identify the mode of support.  

• The previous sessions enabled participants to understand that gender based violence perpetrated 
against an individual is no longer a private or family matter. It is a health issue, a social issue, a 
rights issues and a development issue which has already been included in the national agenda, 
especially after the Women’s Fourth World Conference in 1995. Emphasize that until women’s 
lives are free from violence, gender equality cannot be achieved. For example, if a woman’s 
mobility is restricted, she loses the opportunity of being educated or being involved in community 
development activities. Therefore it is important to understand that violence is used as a tool to 
keep women under control, and strategies have to be formulated to ensure that women do not face 
violence in the family, work place or in the community.     

 
 



Violence Against Women And Safety Strategies   9 

Module # 1 of CNGO Training Package# 5: Gender Practice and Reflection 
 

Activity #4: Identifying and responding to the safety needs of 
participants through interventions and safety planning 
 
O BJECTIVE:  Participants able to prepare a plan for safety at different levels 
 
METHODOLOGY Presentation, Game, Group work 
 
TIME 2 hours 15 minutes 
 
MATERIALS  
Flip charts, markers,  
Reference #11a, b, c Safety strategies guideline 
Reference #12 Sample safety strategies  
 
S ESSION OVERVIEW   
A Planning safety at home 45 minutes  
B. Planning intervention and safety at work 45 minutes  
C. Planning intervention and safety in the community 45 minutes  
 
S TEPS  
1. Prepare participants to develop the plan by briefly reviewing what they know about the concepts 

of leadership skills, communication skills, alliance building and behaviour change patterns. 
Explain that the most difficult change to achieve and perceive is social change and therefore 
through this procedure some change might take place, yet it will not be the ultimate remedy or 
cure.  

2. Introduce a game. Ask participants to form pairs and then to make a change in ones own physical 
appearance (for example, move their jewellery, take off a cap). Ask the other partner to discover 
the change. Note how easy or difficult it is to find the change.  

3. Reform into groups for the next steps. 
 

Tips for facilitators  
 

This game demonstrates how difficult change is for people. Some participants discover the change in 
their partner while others do not. Often, the moment participants return to their place, they quickly 
change to their previous physical appearance. Take this opportunity to explain that social change is 
very difficult to observe and that behavioural change is difficult to bring about. Behaviour change is a 
continual process and takes place gradually. Therefore this workshop only provides a guideline to 
build their own strategies to make interventions and for safety planning at different levels. It can not 
ensure full success at once. 
 
 
PART A Planning safety at home 45 minutes 
S TEPS   
1. From the prepared flip chart Reference #11a, the facilitator or volunteer reads aloud the points on 

safety planning and other strategies that could be useful. 
2. In the group, discuss methods for safety from conflict in the home that participants have already 

applied and have been successful. 
3. Note down strategies and methods on flip chart to present in the plenary. 
4. In plenary, work with participants to build consensus on the points that they feel will be most 

applicable.  

 
PART B Planning intervention and safety at work  45 minutes 
S TEPS   
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1. Participants refer back to the types of violence or difficulties faced by NGO members in the work 
place. Post reference # 11b 

2. Participants analyze the institutional set up and the nature of their work. Participants review 
whether the working environment is conducive or not and analyze what needs to be done to make 
the environment more favourable for women and men.  

3. Note down the findings from the discussion on flip chart to share in the plenary. 
4. Discuss in plenary and agree on strategies. 

 
PART C Planning intervention and safety in the community 45 minutes  
S TEPS:   
1. Refer back to the types of violence or difficulty NGO members have faced in the community. 

Post reference # 11c. 
2. Analyze why they might have faced difficulties, and see if the reasons already outlined in the 

previous sessions are similar.  
3. Discuss strategies that would be helpful to get community support, and what they themselves 

could do. 
4. Note down the findings from the discussion on a flip chart for presentation. 
5. Present in plenary and agree on strategies. 
 
FINAL S TEPS   
1. After participants have presented their strategies, note down the ones that everyone thinks will be 

most effective and applicable. Use these strategies to avoid difficult situations in their personal 
lives, in the workplace and while in the community.  

2. Ask participants to share the results in their board meeting and to assess the effectiveness of the 
strategies over time.  

 
Tips for facilitators  

 
The facilitator can prepare for this session by referring to strategies in reference #12. 
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SECTION 3:  REFERENCE MATERIALS 
 
Reference #1: Likes and Dislikes 
 

MEN 
LIKE DISLIKE 

• Most men expressed that they liked the 
FREEDOM that they had in mobility, in 
work and in other activities. Society had 
provided them this freedom. 

 

• Most of them did not like the economic 
burden of the family and family tension 

• Discrimination between son and daughter 
• Exploitation of another human being, 

especially treating women like slaves  
• To shave everyday 
• To help women in their work 
• Family responsibility 

 
 

WOMEN 
LIKE DISLIKE 

• The capability of ‘creation’ by producing 
children 

• Varied role women play throughout the life 
cycle 

• Affectionate, trustworthy, and all the gentle 
qualities that women have 

• The role of a social worker for the 
development of the nation 

 

• Restrictions in mobility and freedom 
• The subordinate position to men 
• Despite having the required qualities never 

treated on equal status as men 
• Family responsibility and being blamed for 

everything that goes wrong 
• Having to take permission from the family 

for everything 
• To see or get into quarrel 
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Reference #2: Types of Violence Against Women  
 
In distinguishing the types of VAW the following have been identified: 
 

1. Domestic violence 
2. Sexual slavery, prostitution and international trafficking of women 
3. Incest 
4. Reproductive rights violation 
5. Rape 
6. Sexual harassment 
7. Sex discrimination 
8. Medical abuse 
9. Abuse of women with physical and mental disabilities 
10. Culture bound practices harmful to women 
11. Ritual abuse within religious cults 
12. Marital rape 
13. Pornography and abuse of women in media 
14. Abuse of women in internal refugee or relocation camps  
15. Custodial abuse 
16. Female feticide 
17. Dowry related violence and murder 
18. Women under armed conflict situation 
19. Women of the ‘dalit’ group, unsociability problem  
20. Victimization of women due to discriminatory laws 
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Reference #3: Parts of the Tree Representing Violence against Women 
 
Proverbs and sayings reflecting socio-cultural norms and values (ROOTS) 
Institutions supporting these values (TRUNK) 
Consequences in the form of violence against women (LEAVES) 
 

Roots Roots Trunk Leaves 
Father’s son, snake’s 
daughter 
Man earns, woman 
spends 
Goat for the birth of a 
son and pumpkin for 
the daughter  
Daughters fate is a lost 
one 
Boy works while girl 
only eats 
Only a son can provide 
lineage 
Son is of the stomach 
and daughter of the 
back 
Good clothes for sons 
and hand-me-downs for 
daughters 
Son from a ‘kul’ (good 
family) and water from 
a ‘mul’ (spring) 
It is better to be a man’s 
slave than to be an 
eunuch’s wife 
A crowing hen should 
be thrown over the roof 
–implying that women 
should not talk.  
Son’s earning comes to 
the pocket while 
daughter’s earning 
flows with the river 
If the daughter dies she 
goes to the big house-
this proverb implies 
that not much attention 
is given to a daughter’s 
health.  
Daughter’s death brings 
no blame to parents 
Women do not have 
Adam's apple so can not 
keep secret 

Son’s birth brings 
pleasantness in the 
house and daughter’s 
birth brings 
unpleasantness-the 
thought of having to 
give dowry etc. 
Sons and cattle help to 
increase wealth 
Useless daughter-in-
law has had soya bean-
implying that daughter-
in-laws are useless and 
she will be worse as 
soya bean upsets the 
stomach 
If the feet are there, 
there will be thousands 
of shoes-low status and 
value of women 
A daughter is guest of 
few days in the parent’s 
house 
A daughter decorates 
other people’s walls 
Wife should stay within 
reach like the wealth 
within fist  
Drum, horse, 
untouchables and 
women should be 
beaten to function 
The food given to a son 
and a horse is an 
investment 
Having sons and cattle 
is like having wealth 
Daughter is like weed 
grows without care 
whereas son is like an 
orange tree that needs 
tending 
Nose should not drink 
water when the mouth 
is there 

House 
Family 
Religion 
Culture 
Social 
structure 
Tradition 
Community 
Old values 
and norms 
Customs 
Religion and 
religious 
values 
Superstition 
Economy 
Discriminat
ory laws 
(legal 
system) 
 
 

Fear and threat 
Rape, battering and murder 
Opportunity deprived for 
women’s development 
Child marriage and polygamy 
Accused of witch craft 
Dowry and tilak (tilak is the 
demand of cash paid to the 
bridegroom’s family during 
marriage, prevalent in the terai 
region) 
Pressure to give birth to a son 
(reproductive right violation) 
No inheritance right 
(discriminatory law) 
No proper evaluation of women’s 
work 
Physical abuse, verbal abuse, and 
mental tension 
Throwing the woman out of the 
house 
Domestic violence 
Sexual harassment 
Inhumane behaviour 
Discrimination, degradation and 
abandonment 
Low literacy rate of women 
No role of women at decision 
making level 
Wrong interpretation of law and 
lack of proper implementation of 
existing laws 
Lack of clear policies regarding 
women and biased implement-
ation of the same regarding the 
empowerment and upliftment of 
women 
Trafficking of women 
Subordinate position of women 
as they are dependent on men in 
every aspect 
Emotional and mental torture 
Suic ide 
Religious superstition 
Lack of awareness and education 
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Reference #4: Situational Analysis of Violence Against Women And 
Girls In Nepal: A Survey Report 
 
Executive Summary 
 
Background 
 
Violence against women and girls (VAW & G) in its different forms has been known to exist in the Nepali 
society since time immemorial. However, due to the sensitive nature of the issue no factual information 
was available. The “Situational Analysis of Violence against Women and Girls in Nepal” is thus a 
pioneering effort undertaken in the hope of assessing the situation to bring about positive changes. The 
major findings of this study are listed below. 
 
Major Findings of the Study 
 
A VAW & G Definition for the Nepalese Context 
 
“… Any act of gender violence that results or is likely to result in physical, sexual or psychological harm 
or suffering to women including threats of such acts, coercion, or arbitrary deprivation of liberty, whether 
occurring in public or private life”. 
 
Defining VAW & G in the Nepali context is a complex matter, however, since it is seen to widely exist in 
all forms in Nepal, it would be appropriate to adopt the above definition provided in Article 1 of the UN 
Commission on the Status of Women Declaration, which has also been endorsed by the Beijing 
Declaration and Platform for Action.  
 
VAW & G can thus be defined as violation of a woman’s personhood, mental or physical integrity, or 
freedom of movement. It is the result of unequal power relations between women and men. Underlying 
this power relation is patriarchy which ensures that men by virtue of their gender have power and control 
over women and children. Violence against girls and women thus refers to all forms of violence, including 
traditional forms of violence in the Nepali context, inflicted on women and girls on account of their 
gender. 
 
Prevalence of VAW & G 
 
This study has revealed VAW & G in Nepal cuts across women and girls of all class, caste, age and 
ethnicity with 95 percent of respondents attesting first hand knowledge of VAW & G incidents. In 77 
percent of the cases the perpetrators were reported to be members of the family. Most VAW & G incidents 
were reported as occurring in the night. In the case of domestic violence, nearly 58 percent reported it as 
being a daily occurrence. 
 
Types of VAW & G  
 
Reporting on prevalence of psychological forms of violence was very high with existence of mental and 
emotional torture being reported by 93 percent of the respondents. Nearly half the respondents (48 percent) 
expressed knowing about sexual harassment in public and work places. Beating is the most common form 
of physical violence against women and girls in Nepal - 82 percent, followed by rape, 30 percent, and 
forced prostitution, 28 percent. Polygamy was reported without fail by respondents -  64 percent - in every 
district and can be assumed to be the most prevalent form of traditional VAW & G followed by the deuki 
and badi custom which was reported by 60 percent of the respondents but confined mainly to the two 
sample districts of Banke and Kanchanpur. 
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Causes of VAW & G 
 
Economic problems 52 percent and alcohol abuse 49 percent were seen to be the two leading causes of 
VAW & G incidents, both within and outside the household, followed by torture in police custody 48 
percent. Women’s economic dependency on the spouse and extended family were identified as the primary 
reason 73 percent for women not reporting incidents of violence against them, followed by lack of 
education and the need to keep family intact due to children 49 percent. 
 
Responses to VAW & G and Legal Considerations 
 
Among the controversial results of this study is the fact that despite torture in police custody being ranked 
third in the list of causes of VAW & G, high faith was shown in the police system as all respondents either  
reported or suggested that victims could/should report to police for protection 73 percent. While the police 
reported that they tried their best to arbitrate the cases, the NGO sample respondents and medical 
practitioners felt that the police were not taking enough action to control violence against women even 
when legal provisions were adequate. 
 
Even though filing a legal case was identified as a possible action against VAW & G by 49 percent of 
respondents, legal awareness was seen to be very low. 83 percent of respondents expressed the belief that 
victims were not aware of any legal provisions. 61 percent of the respondents said that they themselves did 
not know of any particular legal protection measure for victims. 
 
Effect of Domestic Violence on Children 
 
An equally disturbing fact has been revealed about the effect of domestic violence on children in Nepal. 
Contrary to popular belief, the study found boys to be more victimized than girls in the 5 to 15 year old 
bracket; however, in the under five years age group, girl children were reported as being more victimized. 
Children were mostly subject to physical violence, including not being given enough to eat. Psychological 
disturbances and repetition of the pattern of violence was reported as effects of violence in the lives of 
children. 
 
Major Findings of Key Informant Survey 
 
Medical Practitioners 
 
Medical practitioners corroborated the findings of the larger survey and reported witnessing all possible 
types of injuries as a result of VAW & G, ranging from broken limbs and burns to rape, suicide attempts 
and murder. They also reported that the degree of injury seemed to worsen with each subsequent incident. 
 
NGOs 
 
Seventy-five percent of NGOs thought VAW & G was widespread in Nepal. NGOs working in the 
community reported that societal attitude toward the victims was negative and that there was easy 
acceptance of VAW & G in Nepalese society. In fact, in the case of domestic violence, victims were 
pressurised to stay in the abusive situation. 
 
Police Personnel 
 
All of this sample (100%) were aware of VAW & G cases, and according to them most cases reported 
pertained to sexual abuse, assault and girl trafficking. Seventy five percent were aware of formal and 
informal agencies and groups responding to and investigating VAW & G incidents. 
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Commercial Sex Workers 
 
All the respondents in this sample reported knowledge of sexual abuse of girl children in the 11 to 15 years 
age bracket. Eighty six percent of this sample did not know of any legal protection measure against VAW 
& G. 
 
Conclusion 
 
This study reiterates the gendered nature of violence in the Nepalese society as in all other cultures and 
societies in the world. Gender violence, through its negative effect on a woman’s ability to achieve, serves 
as a brake in the path of socio-economic development and the empowerment of women. In the patriarchal 
Nepalese society, the issue of VAW & G is yet to be recognized as a, major impediment to the progress of 
women and the development of society. The findings of this research should be utilized to highlight the 
issue and recognize it as one deserving national attention, especially, if commitment to empowering the 
women of Nepal is serious and not just tokenism. 
 
Source: SAATHI, Kathmandu 
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Reference #5: Types of Violence Against Women At Different 
Locations 
 

HOME WORK PLACE COMMUNITY 
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Reference #6: Location and Types of Gender Violence  
 

Location The Family The Community The State 
Forms of 
Gender 
Violence 

Physical Aggression  
• Murder 

(dowry/other) 
• Battering 
• Genital Mutilation 
• Feticide 
• Infanticide 
• Deprivation of food 
• Deprivation of 

medical care 
• Reproductive 

coercion/control 

Sexual Abuse 
• Rape 
• Incest 

Emotional Abuse 
• Confinement 
• Forced Marriage 
• Threats of reprisals  

Social Reference  group 
(Cultural religious, etc.). 
Violence directed toward 
women within or outside the 
group 

Physical Abuse 
• Battery 
• Physical chastisement 
• Reproductive 

coercion/control 
• Pernicious “traditional” 

practices (e.g., sati, witch 
burning) 

Sexual Assault 
• Rape 
• Harassment 

Work place Sexual 
Aggression 
• Harassment 
• Intimidation 

Commercialized Violence 
• Trafficking 
• Forced Prostitution 

Political Violence 
(Policies/Laws) 
• Illegitimate detention 
• Forced sterilization 
• Forced pregnancies 
• Tolerating gender 

violence by non-state 
agents 

Custodial Violence  
• (Military/Police, etc.) 
• Rape Torture 

Political Violence 
(Policies/Laws) 
• Illegitimate 

detention 
• Forced 

sterilization 
• Forced 

pregnancies 
• Tolerating gender 

violence by non-
state agents 

Custodial Violence 
• (Military/police, 

etc.) 
• Rape torture 

 
Source: Women, Law and development (1996) State Responses to Domestic Violence. Current Status and 
Needed Improvements. Washington D.C. 
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Reference #7: Analysis of Violence 
 

Reason for Violence  Risk caused by violence Impact of violence  
Family level 
• Whether victims face 

violence due to socio-
cultural norms and values  

• Whether the family is 
scared of losing the 
woman/housewife, as 
unpaid labour 

Professional level (work-
place) 
• Colleagues feel 

intimidated and threatened 
as they feel empowerment 
of women will cause them 
loss of opportunity 

• Men feel uneasy to work 
with women 

Community level 
• Because women have 

defied the traditional 
housewife role 

• Role of women in 
community development 
work is becoming visible, 
which previously used to 
be men’s domain. 

  

• Risk of physical battery 
• Restriction in mobility 
• Mental torture 
 
 
 
 
 
 
 
 
• Sexual harassment 
• Exploitation 
 
 
 
 
 
 
 
• Sexual exploitation 
• Exploitation 
• Character assassination 
 

• Injury 
• Mental illness 
• Leaving the house 
• Death 
 
 
 
 
 
 
 
• Mental tension 
• Leaving the job 
 
 
 
 
 
 
 
• Leaving the community 
• Staying inside the house 
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Reference #8: Examples of incidence of violence at family, workplace 
and community levels and the reasons, risk and impact associated with 
violence. 
 

Incidence Of Violence Reason For Violence  Risk And Impact Of 
Violence 

Family Level 
 
Types of violence faced at the family 
level were: restrictions in mobility, 
verbal abuse and quarrel, mental 
torture, restriction in expressing 
emotional feelings and not caring for 
others feelings, physical battery, 
character assassination, blaming and 
suppression of self esteem, work 
burden.  
 
Case Study 
I was married at the age of nineteen 
when I was doing my intermediate 
level study. Like the unpredictable 
weather, at a time when I was 
supposed to lead my life towards 
happiness I got married unable to bear 
the blames and limitations of the 
society. I was unable to get love and 
affection that I had expected from the 
husband and family members after 
marriage. Instead I was confined 
within the four walls of the house and 
my mobility was restricted. Verbal 
abuse, workload and blame became a 
daily routine for me. Working with a 
half-empty stomach became a habit. 
 
Though I have been able to break the 
6-7 years of confinement within the 
house and am working to survive, the 
abuse has not stopped. Today also the 
family and husband still condemn me. 
But now I have made the effort to 
come out of the house and am learning 
new things. I have gathered courage to 
go to work though my decision is not 
suitable for my fate. 
 
What I had thought did not happen, 
what happened, I had never thought 
about. I guess this is the irony of being 
born a woman (female).   

 
 
 
 
 
 
 
 
 
 
 
 
 
• Daughters will get 

spoilt if they study or 
go out to work. 

• Lack of awareness, 
knowledge and 
understanding. 

• Conservative social 
structure and 
tradition.  

• Fear that the 
confidentiality of the 
house will be broken. 

• Fear that if the 
woman is clever she 
will exert pressure.  

• Jealousy, suspicion, 
ambition. 

• Fear of the family 
prestige being at stake 
if the woman is 
defamed.  

 
 
 
 
 
 
 
 
 
 
 
 
 
• Suicide and murder. 
• Effect on health, mental 

and physical. 
• Negative impact on 

development. 
• Lack in skill and 

confidence. 
• Negative impact on the 

children. 
• Risk of being wounded 

or disabled. 
• Risk of taking the 

wrong path, like drugs 
or prostitution.  

• Risk of being helpless. 
• Lack in creativity 

skills. 
• Economic problems. 
• Feeling of guilt and low 

self-esteem. 
• Depression.  
• Chances of being 

dependent. 
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Incidence Of Violence Reason For Violence  Risk And Impact Of 
Violence 

Work place 
 
Types of violence faced at work place 
were: attack on women’s integrity, 
physical torture, effort to w eaken 
women’s self confidence, 
opportunities for active participation 
in social activities curtailed, women’s 
personal development restricted.  
 
Case study 
 
On my trip to a VDC to conduct 
training, I had an opportunity to 
accompany a student (girl) to the 
village, which was a few hours walk 
from the center. During the course of 
conversation, she expressed her desire 
to participate in the training and help 
in whatever way she could. But the 
moment she reached her doorstep, her 
grandmother accused her of having 
walked a long way with a stranger. 
Other family members also scolded 
her. The next day, I was also 
questioned about having tried to 
befriend a girl from the village. The 
girl was not allowed to participate in 
the training. 

 
 
 
 
 
 
 
 
 
 
 
 
• Because if women 

work outside the 
house it will disrupt 
the community 
environment and 
defame the social 
structure 

• Not accepting 
women’s leadership 

• Look at women’s role 
in a conservative, 
traditional manner 

• Not accepting the 
changed roles of 
women by the 
society. 

 
 
 
 
 
 
 
 
 
 
 
 
• Creates an environment 

of insecurity 
• Character assassination 
• Discourages women 

and makes them feel 
helpless and weak 

• Hindrance in 
development work 

• Exploitation and sexual 
exploitation 

• Social accidents 
• Unemployment and 

economical problems 
• Reduction in talent and 

skills 
• Deprived of 

opportunities 
• Murder and suicide 

Community 
 
As a social worker, during the course 
of conducting a program on 
HIV/AIDS, I had to spend two nights 
in a VDC with male colleagues. When 
I returned, I found out that my 
community had provoked my family 
members by asking why they had sent 
the daughter-in-law out to spend the 
night with other men and had said 
things to the effect of marring my 
character. Before I could even enter 
the house, my mother -in-law started 
shouting at me so there was no chance 
of giving an explanation. My husband 
too was not willing to listen to my 
explanations and as a result, I was 
deprived of opportunities to participate 
in similar programs in the future.  
 
 

 
 
• Patriarchal values and 

thinking 
• Thinking that the 

society will be 
disrupted 

• Domestic work 
burden at the family 
level 

• Lack of awareness 
• Conservative 

traditions  
• Customs and culture 
• Lack of knowledge 

regarding the program 
in the community 

• Program not 
according to the need 

• Lack of publicity 
regarding the program 

 
 
• Quarrel and verbal 

abuses 
• Battery and physical 

abuse resulting in 
wounds and hurt 

• Failure of the program 
• Hindrance in program 

and reduction in 
working potential  

• Misunderstanding may 
result in divorce 

• Socially ostracized as a 
result of which  there is 
no respect  

• Exploitation and sexual 
exploitation at the 
community level 
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Reference #9: Support Guide 
 

Required support at the three levels Support providers 
Emotional  
Legal 
Economic 
Medical 
Counselling 
 

Family members 
Neighbours 
Community members 
Lawyers 
Police 
Doctors/medical personnel 
Colleagues 
Office head 

 
 
Reference #10: Sample - Identifying the nature of support required and 
support providers 
 

Types of support required Support providers 
Family level 
 
Provide opportunities and encouragement to 
women. 
Counselling and suggestions 
Medical treatment 
Economic support 
Creating environment for rehabilitation 
Provision of safe shelter and food 
Free legal assistance 
Emotional support 
Co-ordination to create environment of 
understanding.   

 
 
Family 
Neighbours 
Non governmental organizations 
Governmental institutions -police, 
administration and judiciary 
Health posts and health assistants 
Social workers, related institutions and 
organizations, counselling centers, hospitals,  
Village Development Committee Chairperson 
and other members and local level institutions 

Work place 
 
Arrangement for alternate employment 
Legal assistance 
Support from media,  
Counselling and other suggestions 
Mediation, encouragement and creating 
pressure for women’s safety and opportunities 
Create support groups  
Economic support 
Create environment for dialogue 

 
 
Staff union 
Office head 
Legal institutions  
Local institutions  
Police 
Support group/other staff 
 
 

Community level 
 
Suggestions and counselling 
Legal assistance, support of local 
representatives, police, local institutions, health 
workers, intellectuals and influential people of 
the community,  
Emotional support for encouragement, 
Economic support  
Support of the media to publicize the program. 
 

 
 
Family, neighbours, related organizations, and 
local institutions and people. 
Form pressure groups and involve them 
Women’s groups  
Local government bodies  
Media 
Legal experts 
Influential community members 
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Reference #11a: Strategies for safety in the family 
• Identify members within the family who might be able to support/help them 
• Discuss  mode of communication, whether interpersonal communication or mass communication 

would be effective 
• Identify if couple counselling is required or peer counselling would be more appropriate 
• See if discussion about added financial benefits might work 
• Highlight about the increased social status 
• Give examples of households where gender roles have changed with positive impact 
 
Reference #11b: Strategies for Safety in the Workplace 
• What can the individual do? 
• What provisions can the organization arrange from planning meetings to implementing programs? 
• How can travel be planned so it is more convenient for the members? 
• What can women do when they sense sexual harassment, exploitation or other forms of discrimination 

in the work place? 
• Will forming a support group help? 
• Will it be necessary to take the matter to a higher authority? 
• Do policies have to be reviewed to ensure safety of the members? 
 
Reference #11c: Strategies for Safety in the Community 
• Identify key persons in the community who might be useful in making interventions in case of gender 

discrimination and violence 
• Identify methods of approaching them 
• Identify what kinds of media, local groups or any other mode of communication might be useful in 

addressing the issue of violence that women face in the community.  
• Identify groups and organizations/institutions that should be contacted for receiving community 

support for the member’s work 
 
Reference #12: Sample: Difficulties and Strategies – Planning for 
safety at home, in the workplace and in the community 
 
A. Planning Safety At Home 
 
1. Difficulties faced by women at family level and the possible reasons 
 
• The fear that women may supersede men makes them control the mobility of women. 
• If women’s name comes before men’s regarding social status and prestige, men get irritated and try to 

put women down. 
• When women go out of the houses, men have to help in the household chores which makes men 

aggressive.  
• If the woman is employed and the man is not, then an inferiority complex makes the man sarcastic and 

say nasty things to the woman. 
• Quarrel takes place about the children, saying that the woman is a bad mother, as she does not take 

proper care of the children.  
• If the woman expresses her view then she is called a leader. 
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2. Strategies to overcome these difficulties and avoid family violence  
 
• Bring attitudinal and behavioural change in the family regarding gender balance: 

• Request a trustworthy, influential social activist or community person to talk to the family 
members about positive benefits. 

• Provide examples of families where harmony prevails despite the women working outside the 
home.  

• Read articles to family members indicating positive impact on development and society due to 
women’s participation.  

• Talk about shared/equal responsibilities regarding children. 
• Make the main members of the family aware about the changing social norms - arrange for 

awareness raising training; the level of awareness of the family members can be increased by also 
sending them to non formal education classes  

• Talk about the financial benefits of women working outside the home 
• Coordinate to create an enabling environment within the family through meetings. 
• Let family members know about work related problems and their required support.  
• Talk/inform about the effectiveness of work/job the woman is involved in 
• Talk about the benefits or loss regarding work/job to the family 
• Request a member of the family who trusts and understands you to talk to other family members to 

convince them  
• Inform family members about the programs that women members are engaged in and its economic 

and social benefits. 
• Work for the eradication of the tradition of ‘bride price’ and ‘dowry system’ 
• Conduct awareness programs, workshops and seminars to reduce violence against women and 

domestic violence in the community 
• The organization of the employee can provide emotional support to family members 

• Organization members themselves become positive role models   
• Provide information through letter, interpersonal communication or by asking a senior person to 

talk to and inform family members about the work. 
• Women come to the work place with full confidence 
 
B. Planning Safety At Work Place 
 
1. Difficulties faced by women in work place and possible reasons 
 
• Threat and exploitation 
• Bad intention towards women staff 
• Forcibly keeping women after office hours 
• Lack of policies for the protection of women 
 
2. Strategies to overcome these difficulties and avoid exploitation and violence at work place 
 
• Maintain a supportive attitude towards other staff members 
• Develop own self confidence  
• Raise awareness in individuals regarding gender role perceptions  
• Inform the organizational head if the environment is unfavourable  
• Form women’s sub committees in the organization that will formulate policies and regulations for the 

rights, full participation and safety of women, for example, organizing meeting times convenient for 
women  

• Involve women in decision making process; Give priority to women’s decisions in the executive 
committee’s meetings and app ly it in practical behaviour as well.  

• Divide work according to situation and circumstances. Provide work according to situations that are 
suitable for women 
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• Form team if women have to go for over night assignments or do not send women out at night if it is  
not necessary. Make necessary provisions for women for field visits and travel, for example,  assigning 
two women. Make provisions for more than one female staff to function or work in the work area.   

• In the case of sensing sexual harassment and exploitation, the organization should investigate the case 
and take necessary action to protect the victim and punish the culprit 

• Form support groups within the organization 
• Encourage women’s participation in various programs. 
• Identify practical problems beforehand and find remedies for it. 
• Make provisions for compulsory participation of women in social activities. 
 
C. Planning Safety At Community Level 
 
1. Difficulties faced by women in the community and possible reasons 
 
• Making fun of women in the community; make accusations and maintain a non-supportive attitude. 
• Sexual harassment, rape;  perceive women as commodities for entertainment   
• Women could be victimized in the community due to traditional customary attitude, lack of awareness 

regarding women’s role in development, lack of practical knowledge, social perversion, difference in 
physical structure, not looking at women as equals and due to inferiority complex.  

 
2. Strategies to overcome these difficulties and avoid exploitation and violence in the community 
 
• Inform and seek support from police and administration, social workers, intellectuals, women 

representatives, Village Development Committee representatives, legal personnel – through personal 
visits and by letter.  

• Information dissemination regarding the program for co-ordination among related organizations prior 
to implementation of the project  

• Inform the community about the organization’s activity through letter and personal visit to the 
concerned institution or organization and community leaders. Provide information regarding the 
program before initiating the program itself. Involve them where appropriate in organizing programs. 
Take suggestions and recommendations of the local people to make the program more effective. 

• Have patience and if difficulty arises while initiating the program, identify the problem properly and 
find means to resolve 

• Form community groups  
• Hold mass interaction programs before and during the implementation phase of the project 
• Reflect programs to see the impact at the community level 
• Couple and family counselling program to raise the level of awareness 
• Organize legal literacy classes to raise awareness regarding women’s rights  
• Raise own confidence in the community through familiarization with the local people. Keep gender 

balance in mind for equal development. Individuals who have taken the training should be able to 
introduce this concept in their own homes and community. 

• Establish safety system at the community level involving related authorities and establish similar 
system at the office as well 
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Proverbs & 
sayings 

reflecting 
socio-cultural 

norms & values 

• There is no scarcity of daughter- in-laws if son is there. No scarcity of 
shoes if the foot is there. 

• Son in the lap and daughters at the side. 
• The gates of heaven do not open without a son. 
• Bread has no head; women (wife) have no caste. 
• A macho man has five/seven/ten wives. 
• If a woman laughs it will destroy her. 
• Giving away a virgin girl (kumari/kanya) is the greatest gift or 

contribution. 
• Husband’s battery is better than verbal abuse at parental home. 
• Goat to celebrate a son’s birth and pumpkin for a daughter’s birth. 
• Female/women have their brain in the back. 
• Female/women always create catastrophe/disaster. 
• Women have no caste. 
• It is not good for a hen to crow. 
• Women should always eat after a man and not go beyond limit. 
• Though women can not be trusted they are required to run the house. 
• No matter how talented or educated a woman is, she still is a 

subordinate 
• Who runs the lineage will inherit the property. 
• Widow’s face should not be seen during an auspicious occasion. 

• Home, family 
• Society 
• Religion, tradition 
• Law and the legal system 
• Religious leaders/priests 
• Educational policy 
• Social evil practices 
• Superstition 
• Social leaders 
• Customs and culture 
• Conservative values and 

norms 
• Patriarchal tradition 

• Murder/suicide 
• Physical battery 
• Unmatched marriage, child marriage 
• Rape 
• Domestic violence 
• Dowry system 

• Exploitation, ill treatment, negligence 
• Sexual exploitation and forced prostitution 
• No decision making power 
• Deprivation of access and opportunities  
• Exploitation of labor  

• Bride price (wealth taking tradition) 
• Women cannot own property 
• Looked upon as a breeding 

machine. 
• Mental torture and tension 

 
• Polygamy  
• Physical torture 
• Social conflict 
• Girl trafficking 
• Involvement in illicit sexual 

activities 

• Women always in 
backward position 

• Hindrance to 
development 

• Quarrels and conflict 

Deprived of education 
opportunities results in most 
women being illiterate 

Forms of 
v iolence 

against women 

Institutions 
supporting these 

values 


